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Prince Resorts Hawaii Employee Discounted Rooms Program
Hourly Ambassadors / Team Members / Non-Exempt

Full-time, part-time, and on-call employees of Prince Resorts Hawaii who have completed 90 days of employment
and passed the probation period are eligible for discounted room rates at the following properties (based on

availability): L .
Prince Waikiki $104/night
Westin Hapuna Beach Resort $104/night
Mauna Kea Beach Hotel $139/night

Inclusions: Resort charge waived & self-parking for one (1) vehicle per room. Rate and availability are subject to
change.

Eligibility:

. Employee and immediate family members are eligible for the Employee Rate. This includes the employee,
employee’s spouse, children, parents, parents-in-law, siblings (excluding hanai) and spouse (when not traveling
with employee).

. Employee can book up to 2 rooms per stay. Employee must stay in one of the two rooms. Second room must
be for the same duration or within the same travel dates as the Employee’s reservation. Second room does
not need to be an immediate family member.

. Immediate family members can book one room per stay. Additional room or other family members are
eligible for the Friends & Family Rate.

. Unless specified by a property-specific program, hourly employees are not permitted to stay at their hotel of
employment

Booking Reservations

. Bookings can be made up to 90 days in advance using the following methods:

Prince Waikiki www.PrinceWaikiki.com. Use promo code EMPRT
Westin Hapuna Beach Resort https://book.passkey.com/e/50477894
Mauna Kea Beach Hotel https://book.passkey.com/e/50477894

. For stays at MKBH/WHBR, employee must send an email within 48 hours from time of booking to MKR’s reservation
at empreservations@maunakearesort.net. Reservation will be cancelled if email is not received.

. Employees and Guests must present a Dayforce Room Authorization Form (hard copy or image) at check-in
(Dayforce > Forms > Room Discount Authorization Form). Once submitted, the form can be accessible in Dayforce’s
My Form Submissions.

. Employees must present their Employee ID at check-in.

. Employees are responsible to settle their bill upon check-out.

. Failure to follow the above process will result in adjustment of the room rate to the best available rate.

This program is extended as a benefit to our team and will be managed based on an honor system. Should a violation of the

program be identified, disciplinary action may be issued up to and including termination. This benefit is subject to Hotel
availability and may also be changed or revoked at any time.



